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1
RATIONALE


A core of theoretical knowledge of Human Resource Management techniques and practices is essential for the student, both during their placement and as they embark on their management careers.

This module builds on the first year core module, Social Psychology for  Managers and is an essential underpinning for final year modules which take a strategic and cross disciplinary approach to management.

2
SUMMARY OF AIMS

The aim of this module is to provide an understanding of the management of people at work in theory and in practice. It also aims to further develop students interpersonal and training delivery skills. A further aim is to provide sufficient understanding of management issues to participate effectively in level 6 management modules.

3
ANTICIPATED LEARNING OUTCOMES

 
On successful completion of this module students will be able to

· identify and explain a range of theoretical approaches to understanding Human Resource Management in organisations (KU);

· demonstrate knowledge and understanding of  analysis  procedures and be able to critically analyse and evaluate the relevance and significance of Human Resource Management  theories within a sector relevant context (C);

· apply the theory and best practice of Human Resource Management to sector relevant organisations (P);

· determine the strategic issues relating to a given Human Resource Management situation and to prioritise a logical course of action to address it (P);

· work interactively in group situations to develop solutions to relevant issues, problems and situations (K).

4
LEARNING AND TEACHING STRATEGY AND METHODS, INCLUDING RESOURCES

· Lectures to provide signposts to learning and professional use of vocabulary;

· seminars focusing on interactive exercises;

· development of core skills through group work and interactive training events;

· evaluation of theoretical sources and application to relevant sector.

5
ASSESSMENT AND FEEDBACK STRATEGY AND METHODS

· formative peer assessment during seminars;

· group interactive training event to assess group working and training delivery skills and relating of knowledge to relevant sector (LO 3) (50%);

· individual coursework which assesses learning outcomes 1 and 2 in the form of a structured essay (50%);

· self assessment of own skills and performance;

· use of CTI as way of communicating useful learning materials.

6
SPECIFIC ASSESSMENT CRITERIA

Student  achieving a pass in this module will demonstrate:

· application of  relevant theoretical approaches to understanding the application of human resource management within organisations;

· justification of  the relevance and significance of human resource management theories within a sector relevant context;

· contribution to the research, design and delivery of an interactive training event for peers.

7
INDICATIVE CONTENT, READING LIST AND RESOURCES


Managing Human Resources in Leisure & Food sectors. managing Equal Opportunity & Diversity, Human Resource Planning & the Labour Market, Job Analysis & Design, Training Employees, Developing Employees, Performance Management, Compensating Employees, Employee Relations

Reading List


Bratton  J &  Gold J , (1999), Human Resource Management, Theory & Practice, 2nd Edition, Palgrave.


Redman T & Wilkinson A, (2001), Contemporary Human Resource Management, Pearson Education.


Torrington D, Hall L,& Taylor S, (2002), Human Resource Management, 5th Edition, Pearson Education.


Dessler G, (2000), Human Resource Management, 8th edition, Prentice Hall.


Marchington M & Wilkinson A, (1996), Core Personnel & Development, IPD/Cromwell Press, UK.


Ed. Ann McGoldrick, (1996), Cases in Human Resource Management, Pitman, London.


People Management & MCB Journals


Emerald & other relevant databases


Weekly videos in Adsetts e.g. 20 steps to Better Management
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MODULE BANDING OTHER THAN A
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